MEI TECHNOLOGIES, INC.

HARD WORK AND
INNOVATION PROVES
SUCCESSFUL FOR

AEROSPACE ENGINEERING

STAFFING FIRM

by Christopher Cussat

Above: Headquarters of MEI Technologies, Inc.

MANY COMPANIES REACH FOR THE
stars, but very few can actually say that
they touch them. MElTechnologies,
Inc. (MEI) is a high-tech corporation
that has been doing just that for over
15 years. CEO and chairman of the
board, Edelmiro (Ed) Muniz, used his
lfrgrrlw n .\l'rus[)m.‘u vngim-vring. xlmi
his 20 years of experience serving in
the United States Air Force, to start his
own business. Mufiiz vxplnin.s. “1 always
wanted to be my own boss, and quite
hunc.-lly, I was not happy just work-
ing lor someone else and always doing
things their way. [ often [elt like there

were times when [ knew that if 1 had

been put in charge, | could have done

things better.”

Muiiiz has done it better. |E)l|.\)', MEl is a
IJI‘I‘hIIl!ﬂl‘I services rurpur.\tinn that pro-
vides highly talented experts to appro-
priate companies for stalling purposes.
Says Muriiz, “The types of services we
provide are acrospace, electrical, me
chanical, and some software engineer-

ing, as well as thermal and structural

analysis.” MEI works on advanced tech
nologies like orbital satellites, the space
shuttle, and the international space
station—and its clients include NASA,

the US lnilit.lr\'_ and the federal govern-
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CCThe thing that I'm most proud of is our
reputation for honesty and integrity—we
have a set of values in this company that

MEI TECHNOLOGIES, INC. AT A GLANCE
LOCATION: Houston, TX

AREA OF SPECIALTY: Providing personnel

services for acrospace, ¢ lectrical, mechanical,

and software enginecring industrics

ANNUAL SALES: 5116 million
2007 SALES GROWTH: 15%
EMPLOYEES: 750

2007 EMPLOYEE GROWTH: 100 employecs

SATELLITE OFFICES: Greenbelt, MDY; Huntsyille,

AL: Littleton & Colarado Springs, CO:; .\llnmim.-rn.|||n-,
NM: Los .-\n:_[rh'.\, CA

Above: Edelmira (Ed) Muniz, CEO and chairman of the board.

comes from my parents.q 9
Edelmiro (Ed) Muniz, CEO & Chairman ?f!hc Board

ment. In fact, MEI recently signed a
$450 million dollar contract to provide
all of the electrical engincering support

for the Goddard Space Flight Center.

Coming from a large family with a
strong work ethic, it is no surprise that
Muiiiz has built such a successful busi-
ness. “As the fourth of seven boys, it was
always a competitive atmosphere around
my brothers—I guess that's where |
learned to cnmpu:lu," Every summer, he
and his family would travel from Texas
to California to work in the agricul-
tural fields. He remembers, “We would
migrate to the Imperial Valley each
summer, and then we'd get back home
just in time for school to start.” Muniz
would also help out at his parents’ tor-
tilla factory. “1 think I picked up a little
bit of the entrepreneurial spirit from my
dad.” Muniz's parents are both of Mexi-
can descent, but his family has been in

south-central Texas since before the ter-

ritory was even part of the United States.

Muniz feels that this strong familial
heritage has helped him to make MEI
unique and competitive. He shares, “The

thing that I'm most proud of is our rep-
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utation for hunm‘t_\' and integrity—we
have a set of values in this company that
comes from my parents. These values
allow our customers to trust us, and this
is greatly responsible for our success.”
Trust is especially important when the
work you do directly affects human lives.
Muniz elaborates, “These are systems
where quality and reliability are such
that you cannot afford to fail. We all

saw the results of the accidents on Chal-
lenger and Columbia. You cannot make
one little mistake—everything has to

be perfect.”

The future looks even brighter for MEI
as Muiiz is excited to announce he
hopes the firm will go international
soon. “Right now we're in the midst of
implementing our plans to start a com.
pany in Mexico." According to Muniz,
Mexico recently reestablished its space
program to help kick-start its economy.
He feels that his Hispanic heritage
provides MEI with a strong, natural
connection to that country. *I think
being bilingual is clearly an advantage,
and our common cultural background
will certainly facilitate conducting busi-

ness there.”
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€€ You have to be creative and inventive—you’ve got to keep

changing.99

Other goals Muniz has for MEI include
moving ME@ out of its 8(a) minority
designation as a small business to large
corporation status that is competitive in
the mainstream business world. “We're
at that point now and getting ready to
be immersed into full and open compe-
tition, while moving out of the protec-
tive environment of affirmative action.”
Muiiiz predicts that MEI will eventually
compete with companies like Boeing
and Lockheed Martin,

In building a successful company like
MEI, Mufiz has learned that there is

always a continuing need for innovation.

“You're only better than your competi
tors for a short while because they will
soon find out exactly what you're doing
and match you. So to stay ahead, you
have to be creative and inventive-

you've got to keep changing.”

Edelmiro (Ed) Muniz, CEQ & Chairman of the Board

As he ponders the future of space ex-
ploration, Muniz is confident that MEI
will continue to stay ahead of the curve.
Muniz concludes, “Keep an eye on us
because one day soon we are going to be
on the Fortune 500 list—and don’t be
surprised if one of these years you see an

MEI .‘il!dl'l“ihi}l out there!”

MESSAGE FROM ANDARKO INDUSTRIES
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Above: MEI Technologies, Inc. Board of Advi-
sors (left to right): Bradley Butler, Robert

Drolet, Tom Houser, Dr.Van Romero, Ed
Muriiz, George Akin, David Juist, Gerry Griffin



